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n. T r* v '• *ih-f ' '-tw een  THE GRE.VT ATLANTIC 8c PACIFIC TE* 0 0 . ,  THE Dm-EH . ♦ FOOD yji 19. INC, AND THE RETAIL CLERhS 
r^W-ULTOXAL DUOTECTIVE AOOOCiJKTION, a f f i l i a t e d  w ith  the 
AJieri ear.> Fedor At io n  o f  Lae o r ,  by i t s  Agents L o c a ls  Nos. .13*7. 
15*7. . .ir  I *! 3o0.» 1361. 1 o rrl  and 1393? h e r e in a f t e r  r e f e r r e d  to  
as^the "Union ’ and a l s o  th e  ’’E m ployees , r
ARTICLE L
The Employer r e c o g n iz e s  th e  Union as th e  r e p r e s e n t a t iv e  o f  
a l l  G rocery  Employees (e x c e p t  Meat, D e l i c a t e s s e n  ana Sea Food 
Employees, S e l f - S e r v i c e  S to re  Managers and S u p e r v is o r s )  in  marked 
and s t o r e s  l o c a t e d  in  th e  t e r r i t o r y  set f o r t h  in  the Schedule  
annexed h e r e t o ,  made a p a rt  h e r e o f  and d e s ig n a te d  11 .Schedule A ” , 
in  a l l  n e g o t ia t i o n s  Detween the  Employer and s a id  Employees.
ARTICLE I I
The em ployer a g re e s  t o  employ and r e t a i n  in  h i s  employ not 
on ly  members o f  th e  Union in  good s ta n d in g .
ARTICLE I I I
When th e  Employer r e q u ir e s  any w o rk e rs ,  e i t h e r  f o r  r e g u la r  
employment or f o r  e x t ra  work, he s h a l l  ap p ly  t o  th e  o f f i c e  o f  the 
Union. The Union a g re e s  t o  send s u i t a b le  and competent employees 
who s h a l l  i d e n t i f y  th em selves  by p r e s e n t in g  Union cards  and who 
s h a l l  be d i r e c t e d  t o  r e p o r t  to  s a id  E m p loyer 's  p la c e  o f  b u s in e s s .
In  the  event that any o f  the em ployees so sent a re  not s u i t a b le  
t o  the Employer, the  Employer may secu re  new em ployees from  any 
so u rce ,  upon c o n d i t i o n  th a t  such new em ployees s h a l l  a p p ly  to  the 
Union f o r  w ork-perm it card s  b e f o r e  g o in g  to  work, and upon fu r t h e r  
c o n d i t i o n  th a t  th ey  s h a l l  Decome momoers o f  th e  Union not l a t e r  
than two (2 )  weeks from  th e  d a te  o f  t h e i r  employment, and the Union 
a g rees  th a t  i t  w i l l  not un reasonable  w ith h o ld  U ncion Cards and 
w ork-perm it ca rd s .
ARTICLE IV
There s h a l l  be no d i s c r im in a t i o n  a g a in s t  any employees De­
cause o f  Union member sh ip  or  a c t i v i t i e s .  I t  i s  agreed , th at  
Union d u t i e s  and a c t i v i t i e s  w i l l  not De c a r r i e d  on du ring  hours o f  
work. T his  s h a l l  n ot  p reven t  the Union o f f i c i a l s  from  e n te r in g  
s t o r e s  t o  s a t i s f a y  them selves th a t  t h i s  Agreement i s  b e in g  ob serv ed .
I t  i s  fu r t h e r  agreed  th a t  com p la in ts  and g r ie v a n c e s  w i l l  be 
d is c u s s e d  w ith  o f f i c i a l s  of th e  Employer and th a t  such m atters  
w i l l  not De d i s c u s s e d  w ith  s t o r e  em ployees d u rin g  hours o f work, 
except  where an a l l e g e d  v i o l a t i o n  o f  t h i s  agreement i s  in v o lv e d .
ARTICLE V
(a )
r e h i r in g  
from  one 
s h a l l  Do
R e s p e c t in g  the  employment, p rom otion , dem otion , l a y o f f s ,  
and t r a n s f e r r i n g  from  one ty p e  o f  work to  a n oth er , or 
l o c a t i o n  t o  a n o th e r ,  the  q u a l i f i c a t i o n s  o f  the  employees 
c o n s id e r e d  in  c o n ju n c t io n  w ith  s e n i o r i t y  s ta n d in g .
1
’ It1} S e n io r i t y  s h a l l  be c a l c u la t e d  by con tin u ou s  s e r v ic e  
from  the  l a s t  employment d a te .  Employees l a i d  o f i  and sub­
se q u e n t ly  r e h ir e d  by th e  Employer w ith in  s ix  ( t>) months from  the 
l a y - o f f  d a te ,  s h a l l  r e t a i n  t h e i r  form er  s e n i o r i t y  r e g a r d le s s  c f  
any change in  t h e i r  p la c e s  o f  employment.
P r e v is io n  i s  made h e r e i n , f o r  s e n i o r i t y  on th e  b a s is  o f  each 
S u p e r v is o r 's  t e r r i t o r y  as an in d iv id u a l  u n i t .  L ik ew ise ,  employees 
l a - d  o f f  on a ccou n t o f  i l l  h e a l t h  s h a l l  r e t a in  t h e i r  s e n i o r i t y '  
f o r  a p e r io d  o f  one ' ' l )  .year from  th e  d a te  o f  th e  l a y - o f f .
( e )  S eparate  s e n i o r i t y  l i s t s  f o r  a l l  r e g u la r  f u l l  tim e 
em ployees f o r  each  o f  th e  c l a s s i f i c a t i o n s  h e r e in  r e f e r r e d  to  
s h a l l  be set  up,
fd ) Any member o f  th e  Union b e in g  e l e c t e d  to  permanent o f f i c e  
or as a d e le g a t e  t o  any Union a c t i v i t y  n e c e s s i t a t i n g  ermpurary 
le a v e  o f  absence s h a l l  oe gra n ted  such le a v e  o f  absence  and 
s h a l l ,  at th e  end o f  the term in  the f i r s t  in s ta n c e ,  or  at the 
end o f  n i s  m is s io n  in  th e  secon d  in s t a n c e ,  oe r e in s t a t e d  at h is  
form er wage r a t e ,  p lu s  any in c r e a s e ,  or  l e s s  any r e d u c t io n  that 
may have become e f f e c t i v e  d u r in g  h i s  a b sen ce .
ARTICLE VI
In case  o f  any com p la in t  on the p a rt  o f  e i t h e r  th e  Employer 
or the Union, or any in d iv i d u a l  em ployee, the  m atter  s h a l l  bo 
taken up in  the f i r s t  in s ta n c e  by the Employer and the U n ion 1 3 
G rievance  Committee or any o th e r  a u th o r iz e d  o f f i c i a l  o f  th e  L oca l 
w ith ou t d e la y .  Should th e s e  p a r t i e s  be u n a b le  t o  a d ju s t  th e  sa id  
g r ie v a n c e s ,  th e  m atter  s h a l l  be r e f e r r e d  t o  a Board o f  a r b i t r a t i o n  
c o n s i s t in g  o f  one memoer s e l e c t e d  by the  E m ployer, one member' 
s e l e c t e d  by th e  Union, and th e  t h i r d ,  who s h a l l  act; as Chairman, 
s e l e c t e d  by th e  two as ch osen . The Board o f  A r b i t r a t i o n  in  
such ca ses  s h a l l  De a p p o in te d  w ith in  two (2 )  weeks a f t e r  the 
g r ie v a n ce  i s  f i r s t  d i s c u s s e d  and the  d e c i s i o n  o f  th e  Board s h a l l  
be g iv en  w ith in  seven (7 )  days a f t e r  i t s  ap po in tm en t. The ex ­
pense o f  a r b i t r a t i o n  s h a l l  be shared e q u a l ly  by th e  p a r t i e s  to  
t h i s  Agreement, and th e  d e c i s i o n  o f  th e  Board s h a l l  be f i n a l  • 
and th e  d e c i s i o n  o f  th e  Board s h a l l  b^ f i n a l  and b in d in g  upon 
both  p a r t i e s .
ARTICLE VII
The Employer s h a l l  have th e  r ig h t  to  d is c h a r g e  any employee 
f o r  good and s u f f i c i e n t  cause .
In  th e  ca se  o f  th e  d is c h a r g e  o f  any employee who has been in  
s e r v i c e  f o r  more than two c o n s e c u t iv e  weeks, such employee s h a l l  
have th e  r ig h t  t o  a p p ea l to  th e  U nion. Upon such a p p ea l ,  the  
Employer and th e  Union s h a l l  j o i n t l y  in v e s t i g a t e  th e  rea son s  f o r  
such d is c h a rg e  and th e  j u s t i f i c a t i o n  t h e r e f e r .  I f  th e  Union and 
the  Employer cannot a g ree  as t o  the  j u s t i f i c a t i o n  f o r  such d i s ­
ch arge , then  th e  m atter  s h a l l  oe a r b i t r a t e d  in  a ccord a n ce  w ith  
the  p r o v i s i o n s  o f  A r t i c l e  VI, In  th e  event th a t  th e  d is c h a rg e  i s  
found t o  be not j u s t i f i e d ,  the  d is c h a rg e d  employee s h a l l  oe r e ­
in s t a t e d  w ith  f u l l  pay f o r  h i s  tim e l o s t  and w ith  r e s t o r a t i o n  
o f  h i s  p r i v i l e g e s  and s e n i o r i t y  r i g h t s .
ARTICLE V III
The Union a g re e s  t o  do e v e r y th in g  w ith in  i t s  power t o  e n fo r c e  
i t s  r u le s  and r e g u la t i o n s ,  and th rou gh  a d v ic e ,  i n s t r u c t i o n  and 
example, t o  m ain ta in  th e  h ig h e s t  standard o f  work. The Union 
a g re e s  t o  ta k e  n e c e s s a r y  d i s c i p l i n a r y  measure where j u s t i f i e d
bv '~r- JhiO.loyer a g a in st  any employe3 or
\r ser;
I t  vs m utually  agreed, by th e  p a r t i e s  t o  t h i s  Agreement that 
th e re  d ra i l  be no s t r i k e  or step page  o f  work by t b s  employees os 
tv  ir.t Union, nor  sh a ll  t h e ? -  be  any lo o k o u t  by th e  Employer*, dr.r 
..'.ng she l i f e  o f  t h i s  Agreement. and th a t  any d i f f e r e n c e s  or- ml su rich- 
s ta n d in g  w hich ma/ a r i s e  between the c o n t r a c t in g  p a r t i e s  sh a ll  
be am icab ly  a d ju s te d  by and between the p a r t i e s  th e m s e lv e s ; and
then th e  m atter 
p r o v id e d  in. Art 
e v 3V, sh a 11 c or. 
aV; v.ig as p a rt
t  Lems e iv os cannot aim oaf ly ■ a d ju s t the ; "4 i f f  er on e
shal 1 b e r e f i_>,.d to ,i ? (:urd o f Arb:i t r at j C;T)• y a  3
• c l  8 up t here o f . Not h.: ng he r e in con i ai. p 0d, b ow­
:;jel any emplo yea 00 w£.J. HT. t hrcu gh a p i ok 6 "‘1 ... _ins
O x  B. dui y aut h o r i i c d and I . .g a i ly cal 1 ed t r : ke
a go i.nst th e  Employer 
ARTICLE >.
(a )  A l l  work perform ed  on Sundays and the  f o l l o w i n g  l e g a l  
h o l id a y s  s h a l l  be compensated at th e  r a te  o f  d ou b le  t im e , th at  I s .  
s t r a ig h t  tim e p lu s  s t r a ig h t  times New Y e a r 's  Day, Memorial lay . 
the  Fourth o f  J u ly ,  Labor Day, T han ksgiv ing  Day and Christmas Day,
(b )  i t  or e employee, 
ta k in g  o f  s to ck  s ix
s h a l l  c o o p e r a te  w ith  th e  Employe: . 
t im es  each year w ithout e x t ra  wage 
com pensation . For tim e consumed in  th e  annual s t o c k - ta k in g
’ .1 'i. CLo
For
i l l  be g 
i e * *.'n^
V,
Time o f f  t c
f -
New Y e a r 's  Day, em ployees w i l l  be g iv e n  g day o f f  
annual s t o c k - t a k in g  at th e  end o f  June, em ployees 
e q u iv a le n t  tim e o f f  w ith ou t l o s s  o f  pay.
so as t o  I n t e r f e r e  as l i t t l e  as p o s s i b l e  w ith  th e  conduct c £ 
i n e s s .  Employees w i l l  be a l lo w e d  50;? meal money f o r  th e  am u 
sem i-annual s to c k - ta k in g *  The fo u r  a d d i t i o n a l  stock -tak in gs?  







w i l l
■c) S tr a ig h t  t im e s h a l l  he p a id  to  r e g u la r  f u l l - t i m e  employee? 
i f  th e r e  i s  no work t o  be perform ed  on s a id  h o l id a y s ,  p ro v id e d  the 
em ployees work th e  day b e f o r e  and the day a f t e r  such h o l id a y ,  
Sundays e x c e p te d .
(d )  A l l  p a r t - t im e  em ployees s h a l l  r e c e i v e  a guarantee  o f  a 
fo u r  (4 )  hour w ork-day  e x ce p t  on Saturdays and eves p re ce d in g  the 
h o l id a y s  l i s t e d  in  A r t i c l e  10 -A h e r e o f ,  when employees s h a l l  r e ­
c e iv e  a guarantee  o f  an e ig h t  (8 '( hour w ork-day .
( e )  P a r t - t im e  em ployees w i l l  bep l& ced in  permanent .] VDs In 
a ccord a n ce  w ith  s e n i o r i t y ,  and q u a l i f i c a t i o n  o f  sa id  em ployees 
s h a l l  be c o n s id e r e d  in  c o n ju n c t io n  th e r e w ith .
ARTICLE XI
1. v a c a t io n  o f  one week w ith  pay s h a l l  be g ran ted  to  a l l  
regular* f u l l - t i m e  em ployees w ith  one year o f  con tin u e  us .3 or " /ice  • 1 
the f i r s t  day o f  May o f  each y e a r ,  R egu lar  p a r t - t im e  employees "v- 
oe grant eel th ree  (3 )  days v a c t io n  w ith  pay under same terras and 
c o n d i t io n s  as a p p l ie d  to  f u l l - t i m e  em ployees . Regular p a r t -  
t im e em ployees are  p a r t - t im e  em ployees who have been employed by 
Employer f o r  at l e a s t  t h r e e  (3 )  days and week d u rin g  the year 
p r e c e d in g  the f i r s t  day o f  May o f  each y e a r .
3
" a t a t i o n s  are  t o  be g iv e n  in  c o n s e c u t iv e  d a y s . I t  i s  agin- . 
, 'c . t  /a c a t io n  p e r io d s  s h a l l  not s t a r t  bel*ore May 1 s t .  V acation .. 
r .  t ;  be s e l e c t e d  by em ployees on b a s is  o f  s e r v i c e ,  su b je c t  
hie req u irem en ts  o f  the b u s in e s s .  A l l  p r i v i l e g e s  which are 
r f- in  e x is t e n c e  s h a l l  c o n t in u e  as h e r e t o f o r e ,  and s h a l l  not be 
fu r in a ted  or  a b r id g ed  by v i r t u e  o f  the  s ig n in g  o f t h i s  agreement
ARTICLE X II
(a )  F i f t y - o n e  (5 1 )  hours  s h a l l  c o n s t i t u e  th e  work week.
,'ork in  e x c e s s  o f  f i f t y - o n e  (5 1 )  hou rs  in  any one week to  be on 
overtim e  b a s i s ,  at th e  r a t e  o f  t im e and o n e -h a l f  t im e .  F o r t y -  
e ig h t  ( 4 8 )  hou rs  s h a l l  com prise  th e  work week f o r  fem ale  h e l p  i  
the  S ta te s  o f  New J e rse y  and Delaware and f o r t y - f o u r  (4-i) hours 
in  the  S ta te  o f  F en n sy lv a n ia .
(b )  Overtime s h a l l  bepa id  in  cash  except as p r o v id e d  f o r  
in  A r t i c l e  X ( b ) .
( c )  A l l  meal p e r io d s  s h a l l  c o n s i s t  o f  one (1 )  hou r.
ARTICLE XLLL
(a )  The wage s c a le  to  be e f f e c t i v e  d u r in g  th e  term o f  t h i s  
agreement i s  s e t  f o r t h  in  th e  s ch ed u le  annexed h e r e t o ,  made a 
p a rt  h e r e to  and marked "Schedu le  B " .
(b )  Employees a c t i n g  as r e l i e f  S to r e  Managers f o r  One (1 )  
week or  more w i l l  r e c e i v e  a minimum s a la r y  e q u iv a le n t  t o  the 
minimum g u a ra n te e d (^ 28 .5 0  p lu s  1% per  c e n t )  t o  the r e g u la r  
manager o f  th e  s t o r e ,  p ro v id e d  n e v e r t h e le s s ,  th at  i f  such 
minimum i s l e s s  than the  com pensation  r e c e i v e d  by the r e l i e f  
manager in  h i s  r e g u la r  p o s i t i o n ,  he s h a l l  r e c e i v e  a sum o f  at 
l e a s t  e q u iv a le n t  t o  th at  payab le  to  him in  h i s  r e g u la r  p o s i t i o n .
ARTICLE XLV
A l l  c o a t s  and aprons r e q u ir e d  by th e  Employer t o  be worn in  
the  s t o r e s  s h a l l  be fu r n is h e d  and la u n d ered  by theEm ployer.
ARTICLE XV
The Union a g re e s  to  fu r n is h  to  the Employer at l e a s t  one 
Union s t o r e  card  f o r  each  o f  th e  E m ployer ' s s t o r e s  cov ered  oy 
t h i s  Agreement, t o  be d i s p la y e d  on the  p re m ise s .  Such cards" 
s h a l l  remain th e  p r o p e r ty  o f  and s h a l l  be su rren dered  to  the 
Union upon demand.
ARTICLE XVI
The p a r t i e s  h e r e to  agree  th a t  should any a r t i c l e ,  pa rt  or 
paragraph o f  t h i s  Agreement be d e c la r e d  by  a F ed era l or S ta te  
Court o f  competent and f i n a l  j u r i s d i c t i o n  in  th e  prem ises  t o  be 
u n la w fu l ,  i n v a l i d ,  i n e f f e c t i v e  or  u n e n fo r c e a b le ,  sa id  a r t i c l e ,  
p a rt  or  paragraph s h a l l  n ot  a f f e c t  the  v a l i d i t y  and e n f o r c e a b i l k  
o f  any o th er  a r t i c l e ,  p a rt  or  paragraph h e r e o f ,  and th e  rem ainder 
o f  t h i s  Agreement s h a l l  c o n t in u e  in  f u l l  f o r c e  and e f f e c t .
ARTICLE XVLL!
I f  any employee or  em ployees v o l u n t a r i l y  e n l i s t  in  the  armed 
f o r c e s  o f  the U nited  S ta te s  in  any c a p a c i ty  w h atsoever , ( f o r  
an e n l is tm e n t  p e r io d  o f  one y ea r)  o r  i f  any em ployees s h a l l  be 
c o n s c r ip t e d  in t o  the  s e r v i c e  o f  th e  U n ited  S ta te s  under the 
C o n s c r ip t io n  Act ( f o r  a c o n s c r i p t i o n  p e r io d  o f  one yea r)  h i s  
f u l l  r i g h t s  to  s e n i o r i t y  s h a l l  oe ^ re se rv e d  under the  c o n d i t io n s  
h e r e in a f t e r  s e t  x o r th .  If ' such employee i s  h o n o ra b ly  d isch a rg e d  
from  th e  U n ited  S ta te s  Army, Navy or otheE s e r v i c e  i n  which he
lias e n l i s t e d  or  has been c o n s c r ip t e d  and i f  he a p p l i e s  to  the 
Employer f o r  employment w ith in  f o r t y  (4 0 ) days o f  such discharge, 
and i f  th e  b u s in e s s  c o n d i t i o n s  and n eeds o f  th e  Employer so p e r ­
mit ( s t r a i g h t  s e n i o r i t y  r u l i n g  s h a l l  a p p ly  i n  determ ing sa id  
c o n d i t i o n s  and needs o f  th e  E m p loyer),  such employee s h a l l  be 
r e - i n s t a t e d  to  h i s  form er p o s i t i o n ,  and i n t  he case o f  a gen era l 
in c r e a s e  o f  or  d e c r e a s e  in  wages or  o f  any in c r e a s e s  or d ecrea ses  
in  the  wages o a id  w ith  r e s p e c t  to  the  p a r t i c u l a r  p o s i t i o n  he 
s h a l l  be e n t i t l e d  t o  th e  f u l l  o e n e f i t  o f  such in c r e a s e  and s h a l l  
be s u b je c t  t o  such d e c r e a s e .  The o rd e r  in  w hich such employees 
are r e - i n s t a t e d  s h a l l  be determ in ed  by s e n i o r i t y  r a t i n g .  Once 
an employee has been r e i n s t a t e d  a l l  the terms and p r o v is i o n s  
o f  t h i s  Agreement s h a l l  a p p ly  to  him.
I t  i s  th e  pu rpose  o i t h i s  a r t i c l e  to  a ssu re  em ployees that 
in s o fa r  as i s  p o s s i b l e ,  they  w i l l  s u f f e r  no econom ic h a rd sh ip s  
a f t e r  t h e i r  r e tu r n  from  s e r v i c e  f o r  th e  U n ited  S ta te s ,  which 
econom ic h a rd sh ip s  are a t t r i b u t a o l e  t o  th e  aosen ce  from  t h e i r  
p o s i t i o n s  d u rin g  such s e r v i c e .  In  o rd e r  t o  make p o s s i b l e  the 
accomplishm ent o f  sa id  p u rp ose , any em ployees h i r e d  t o  f i l l  
the  p o s i t i o n s  o f  p e rs o n s  so  e n l i s t i n g  o r  c o n s c r ip t e d ,  s h a l l  be 
deemed tem porary em ployees and as such w i l l  be s u b je c t  t o  d i s ­
charge  (w ith ou t  cause) t o  make such p o s i t i o n s  a v a i l a o l e  f o r  
the  em ployees r e tu r n in g  from  en lis tm en t  o r  c o n s c r i p t i o n ,  as 
above more p a r t i c u l a r l y  se t  f o r t h .
ARTICLE XVIII
I t  i s  u n d erstood  th a t  th e  Stewards o f  th e  Union, at a l l  
t im es s h a l l  be f u l l - t i m e  em ployees and s h a l l  be  the  l a s t  t o  be 
l a i d  o f f  in  any c a s e ,  and the  Union s h a l l  f u r n is h  the  Company 
w ith  a com p le te  l i s t  o f  Stewards which s h a l l  be supplemented 
from  tim e to  tim e as may be n e c e s s a r y .
I t  i s  u n d e rs to o d  th a t  th e  Union w i l l  use i t s  b es t  e f f o r t s  t o  
secu re  as Steward-s a h ig h  c a l i o r e  o f  em ployees , who s h a l l  be 
r e q u ir e d  t o  conform  to  the standards and q u a l i f i c a t i o n s  r e q u ire d  
by th e  Union.
ARTICLE XIX
(a )  A h o l id a y  work week s h a l l  c o n s i s t  o f  f o r t y - t w o  and a 
h a l f  (42-^) w orking hours t o  oe perform ed  w ith in  f i v e  (5 )  days 
o f  such week. Overtim e at the  r a t e  o f  t im e and o n e -h a l f  time 
t o  be p a id  f o r  any w ork jp erform ed  in  e x ce ss  o f  f o r t y - t w o  and a 
h a l f  (42g-) h ou rs  in  any such h o l id a y  week.
(b )  During a h o l id a y  work week the manager o f  one-man s to r e s  
s h a l l  work f o r t y - t w o  and a h a l f  (42^-) hours but not more than f i v e  
(5 )  days and s h a l l  be p a id  at th e  r a t e  o f  s t r a ig h t  tim e f o r  the  
a d d i t i o n a l  e ig h t  and a h a l f  (8gr) hou rs  and s h a l l  not be r e q u ire d  
t o  a c ce p t  s u b s t i t u t e  manager d u r in g  such h o l id a y  week.
ARTICLE XXX
This Agreement s h a l l  oe  in  f u l l  f o r c e  and e f f e c t  from  the 
date  h e r e o f  u n t i l  June 1, 1942 and s h a l l  c o n t in u e  from  th e  e x ­
p i r a t i o n  t h e r e o f  f o r  a p e r io r  od one (1 )  y e a r ,  and so on, from 
year to  y e a r .  I t  i s  u n d erstood  that t h i s  Agreement may be  term ina 
ed at any o f  th e  d e s ig n a te d  p e r io d s  o f  e x p ie r a t i o n  p r o v id e d  n o t i c e  
in  w r i t in g ,  by r e g i s t e r e d  m a il ,  i s  g iven  by one p a rty  t o  the o th er  
p a r ty ,  at l e a s t  t h i r t y  (3 0 ) days p r i o r  t o  any o f  the  d e s ig n a te d  
y e a r ly  e x p i r a t i o n  p e r i o d s .  The p a r t i e s  s h a l l  endeavor s a t i s f a c t o r  
i l y  t o  n e g o t ia t e  any con tem p lated  changes in  th is  Agreement, urd 
t o  ex ecu te  a new Agreement d u rin g  s a id  t h i r t y  (3 0 )  days p e r i  
a f t e r  p ro p e r  n o t i c e ,  jn  w r i t i n g ,  a s p ro v id e d  h e r e in .
N o v erru 3 r  1 2 , 19 4 C
r 1:1] IK FAT ATLANTIC & PACIFIC TEA GC .
EY C. A. SOHIMMAT
/TTUo'T
THOS. J. WILLIAMS
U. S. CONCILIATION SERVICE
CHARLES KUTZ
PA. DEPT. (P LABOR & INDUSTRY
FOR THE UNION:
LOCAL NO. 1371:
BY: JOHN M, KELLY_________
PRES. B. A.____________
LOCAL NO. 1393:
BY: SHERMAN R. RBIFSNIDER 
BUS. AGENT______________
FOR THE UNION
RETAIL CLERKS’ INTERNAL L 
PROTEC TIVE ALSO01ATI ( N 
a f f i l i a t e d  w ith  tb e  
■f e d e r a t io n  o f  Labor ,
BY: D. J, ivIARw.UIS, J7.CE_ PR.S” , 
R .C .I .P sA
LOCAL NO. 1349;
BY: LEO B. GREEN_______________
PRESIDENT #1349
LOCAL NO a 1357:
BY: HENRY R. HIGHLAND, PRES 
LEO r A* IviCKEEVER, VIC'S P‘
JAMES T. GREY, FIN, SECY,
LOCAL NO < 1358:
BY: WM. ABRAMOFF_______________
PRESS L c _A._______________
LOCAL NO. 1360:
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TERRITORIES SUPPLIED LY THE PHILADELPHIA WAREHOUSE
SCHBDJLE "B"
SECTION 1
1 . Regular f u l l - t i m e  c l e r k s  . . . #2 1 .50  per week.
In e x p e r ie n ce d  f u l l - t i m e  c le r k s  . . . # 1 8 .5 0  per week 
f o r  the f i r s t  th r e e  (3 )  months; t h e r e a f t e r  . . .2 1 .5 0  per weok
P a rt - t im e  c le r k s  . . . .48^  per h ou r.
i
2. F u l l - t im e  com b in a tion  C a sh iers  and Checkers (a s  above 
d e s c r ib e d )  . . . # 2 3 .0 0  p e r  week.
Part.-tim e com oin a tion  C a sh iers  and Checkers (a3  above 
d e s c r ib e d )  . . . .52c( p e r  h ou r.
3 . F u l l  tim e C a sh iers  (em ployees  who r e c e i v e  and accept  
cash  from  custom ers) . . . #17 .00  per week.
P a r t - t im e  C a sh iers  . . . #2^ p er  hou r.
4 . F u l l - t im e  ch eck ers  (em ployees  who add up t o t a l  p u r ­
chases but do not handle  cash) baggers  and doorman . . #18 .00  
per week fo r  th e  f i r s t  th r e e  (3 )  months; #1 9 .0 0  per week 
t h e r e a f t e r .
P a r t - t im e  c h e ck e rs ,  ba ggers  and doorman . . . 42g(
per h ou r.
5 . fem ale  c l e r k s ,  l ( p » t ; )  . . . • 42j^per .h our.
Femal c l e r k s  . . .# 1 8 .0 0  per week.
6 . Men in  charge o f  p rodu ce  l e s s  than $300 weekly 
g r o s s  . . #2 1 .50  per week. #300 t o  #349 w eekly  g r o s s  . . .
#2 3 .50  per  week. #350. and up w eekly  g r o s s  . . . #2o.00 
per week.
(Four weeks up and fo u r  weeks down)
7 . S e r v i c e  S to re  Managers . . . #28 .50  p e r  week and
1% o f  th e  g r o s s  b u s in e ss  o f  Departments under t h e i r  j u r i s d i c t i o n .
8 .  C o u n t e r - f i l l e r s  . . i#20.00 per week.
P a r t - t im e  C o u n t e r - f i l l e r s  . . . 45^ per h ou r.
When an employee perform s d u t i e s  in  a c l a s s i f i c a t i o n  
o th er  than h i s  own, p a y in g  a h ig h e r  r a t e  o f  wages, f o r  one 
f u l l  day or more in  any one week, he s h a l l  r e c e i v e  th e  h igher  
r a t e  o f  wages f o r  the time a c t u a l l y  spent in  p er fo rm in g  the 
h ig h er  r a t e  work.
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VSCHEDULE "B" -  ( CONTINUED)
-•. ...i t • it
(a )  A l l  p e rso n s  w ith in  th e  scope o f  t h i s  Agreement 
who a re  not now r e c e i v i n g  at l e a s t  th e  s a la r y  se t  f o r t h  in  
S e c t io n  I a b ove , f o r  the c l a s s i f i c a t i o n  in  wh LCh such employee 
b e lo n g s  s h a l l ,  upon th e  e f i e c t i v e  d a te  ol t h i s  Agreement, r e ­
c e iv e  an in c r e a s e  D ring ing  h i s  s a la r y  t o  the sum s p e c i f i e d  in  
sa id  S e c t io n  I .
(b )  The S a la r i e s  set  f o r t h  m  sa id  s e c t i o n  I above 
s h a l l  be c o n s id e r e d  as a minimum sa la ry  s ch e d u le ,  t o  remain
in  e f f e c t  du rin g  the term o f  th e  Agreement, l o r  a l l  persons 
w i t h i n t  he scope  o f  t h i s  Agreement employed in  s t o r e s  (and 
m arkets) l o c a t e d  (a )  in  th e  U ity  of P h i la d e lp h ia  and (b )  w ith ­
in  ten  (1 0 ) m ile s  o u t s id e  th e  g e o g r a p h ic a l  l i m i t s  o f  the 
c i t y  o f  P h i la d e lp h ia .
( c )  A l l  new em ployees excep t  s e r v i c e - s t o r e  managers, 
who s h a l l  be h i r e d  to w ork in  s t o r e s  (and inarkets) l o c a t e d  in  
m u n i c i p a l i t i e s  whose p o p u la t io n s  are  5 0 ,0 0 0 ,  o r  over (w hich 
m u n i c i p a l i t i e s  are l o c a t e d  w ith in  th e  g e o g r a p h ic a l  l i m i t s  o f  
the  c o n t r a c t ) ,  excep t  new em ployees h ir e d  to  work in  s to r e s  
(and m arkets) cov ered  by th e  next p r e c e d in g  paragraph , s h a l l  
r e c e i v e  as minimum wages the  sch ed u le  set  f o r t h  in  S e c t io n  I 
above , l e s s  5% | fo r  each c l a s s i f i c a t i o n ) .
(d )  A l l  new em p loy ees , excep t  s e r v i c e - s t o r e  managers, 
who s h a l l  be h i r e d  t o  'work in  s t o r e s  (and m arkets) w ith in  the 
g e o g r a p h ic a l  l i m i t s  o f  th e  c o n t r a c t  (e x ce p t  p e rso n s  h i r e d  to  
work in  s t o r e s  and m arkets c o v e ro d  oy th e  two p r e c e d in g  p a ra ­
graphs) s h a l l  r e c e i v e  th e  wage sch edu le  set f o r t h  in  s e c t i o n  1 
above , l e s s  10;o ( f o r  each  c l a s s i f i c a t i o n ) .
( e ) No employee w ith in  the scope  o f  t h i s  Agreement 
s h a l l  r e c e i v e  a d e c r e a s e  in  wap;es as a r e s u l t  oI~ t h i s  Agreement.
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November 12 th , 19*0
d e t a i l  C lerks  I n t e r n a t io n a l  p r o t e c t i v e  A s s o c ia t i o n ,  
L o c a ls ,  1349, 1337, 1358, 13o0 . 1 3 o l ,  1371, 1393
We h e re w ith  ag ree  th a t  i f ,  w ith in  
o f  you d e s i r e  t o  have a s e n i o r i t y  
than on s u p e r v is o r s  t e r r i t o r y ,  we 
schedu le  on an oth er  o a s i s  m eeting  
o f  the Union.
two weeks from  the date  h e r e -  
sch edu le  on a o a s is  o th e r  
w i l l  agree  to  set up a s e n i o r i t y  
w ith  the rea so n a b le  s a t i s f a c t i o n
THL GkM T ATLANTIC & PaoIKIC TL* CO.
8Y C. i BCHluiiviAT_________________
AiviLhxoAN 8T0HL8 CO.
BY I'ixhD V». JOHNSON__________________
FOOD FAIrt, INC.
BY George F r ie d la n d  __________ _
-  10 -
SUPERVISORS AftP SEjuF -oERVICE STORE MANAGERS 1
As to  Managers o f  S e l f - S e r v i c e  S to r e s ,  the U n ion ’ s under­
stan d in g  i s  th at  th e se  men w i l l  not extend  t h e i r  p re se n t  d u t ie s  
and fu n c t i o n s  so  as t o  cause the unemployment o f  any p r e s e n t ly  
employed Union members, nor to  o b v ia t e  the n e c e s s i t y  o f  the 
.mployrnent o f  any f u r t h e r  f u l l  or p a r t - t im e  Union members.
As t o  S u p e r v is o r s  and o th e r  Company o f f i c i a l s  p er io rm in g  
d u t ie s  i n  s t o r e s  now in  o p e r a t io n ,  the  U n io n 's  understanding! i s  
that th ese  men now c o n f in e  t h e i r  d u t i e s  in  th e s e  s t o r e s  to  
in s t r u c t i n g  th e  c l e r k s  in  the perform ance  o f  t h e i r  jo b s  and 
d i r e c t i n g  t h e i r  a c t i v i t i e s ;  in  o th er  ./o rd s ,  o f  a s u p e rv is o r y  
n a tu re .  And th a t  the Union has no o b j e c t i o n  to th e se  d u t ie s  
- f  t 1 .the p r o v is o  th a t  they s h a l l  not be extended so as to  
cause th e  unemployment o f  any p r e s e n t ly  employed Uniora members, 
nor t o  o b iv a t e  th e  n e c e s s i t y  o f  th e  employment o f  any fu r t h e r  
f u l l  or  p a r t - t im e  Union members.
rv
As t o  the op en in g  of new s t o r e s ,  the Union has no o b j e c t i o n  
t o  the p r e s e n c e ,  t h e r e in ,  o f  S u p e r v is o r s  and other  comuany 
o f f i c i a l s ,  w ith  th e  u n d ersta n d in g  th at  t h e i r  d u t ie s  s h a l l  be 
c o n f in e d  t o  s u p e r v is o r y  c a p a c i t i e s ,  such as d i r e c t i r g  the la y ou t  
and l o c a t i o n  o l c o u n te r ,  e t c .  I t  b e in g  th e  U n io n 's  under­
stand ing  th a t  a l l  work n orm a lly  perform eu by members o f  the 
Union, such as s to ck in g  sh e lv es  and p la c in g  o f  m erchandise 
on c o u n te rs ,  and o th e r  such d u t ie s ,  s h a l l  be periorm ed by mem­
bers  o f  Union and that the f u n c t i o n s  o f  S u p e rv is o rs  and oth er  
Comoany o f f i c i a l s  s h a l l  not be extended  so as to  cause  the 
unemployment o f  any p r e s e n t ly  employed Union members, nor t o  
o b v ia te  the  n e c e s s i t y  o f  the employment o i any fu r t h e r  f u l l  
or  p a r t - t im e  Union members.
The above statem ent wa3 made to o f i i c i a l s  o f  the American 
S to re s  Company, the Great A t l a n t i c  & p a c i f i c  Tea Company, 
and the  Union Prem ier ro o d  S to r e s ,  I n c . ,  in  th o  p resen ce  o f  e l l  
o f  the  B u s in ess  R e p r e s e n ta t iv e s  o f  L o ca ls  #1349, #1367, #1358, 
#13o0, # l 3 o l ,  #1371, //1393, Rood C lerk s  and M anagers’ Unions, 
a f f i l i a t e d  w ith  the  R e t a i l  C le rk s  I n t e r n a t io n a l  P r o t e c t i v e  
A s s o c ia t i o n ,  American F e d e ra t io n  o f  L ib o r ,  on the o c c a s io n  o f  
the  s ig n in g  o f  the agreem ents w ith  the auove f irm s  on Tuesday, 
November 1 2 th , 1940.
The t e x t  o f  th e  a^ove statem ent was noted  by Mr. Fred A . 
Johnson, o f  the American s t o r e s  Compmy, among h i s  n o te s  o f  the 
p r o c e e d in g s  in d i x f e r e n t  language in  scam r e s p e c t s .  However 
he emphasized v e r b a l ly  the e ssen ce  o f  the above statem ent to  the 
e f f e c t  th at  the S e l f - S e r v i c e  s t o r e  Manager, S u p e rv iso r  and 
o th er  Company o f i i c i a l s  would n ot  extend t h e i r  d u t ie s  so as t o  
o b v ia te  the  n e c e s s i t y  o f  th e  emplojment o f  any fu r t h e r  f u l l  or 
p a r t - t im e  Union members. In  resp on se  to  which Mr. Marquis 
s ta te d  th a t  t h i s  was the g e n e ra l  in te n t  o f  th e  statem ent 
s t ip u l a t e d  bove and p r e v io u s ly  m;de uy him verbs l l y .
The pu rpose  o i t h i s  e x a ct  r e i t e r a t i o n  oi th e  e x p re s s io n s  
made on th e  ^oove o c c a s io n  i3  t o  prevent any m isund^rsti riding 
in  p r a c t i c e  w ith  reg a rd  t o  the U n io n 's  p o s i t i o n ,  and s t i p u l a t i o n  
o f  p o l i c y  on t h i s  s u b l e t  d u rin g  the terms o f  the agreement 
r e f e r r e d  t o .
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
4 •
P&& JL, j  >
A pril 10, 1941
Secretary, ■ Local- Indust r ia l  Union #10?
% Industria l Union Council 
1420 Nr- Broad St.
Philadelphia, Pa. •
Dear S ir :
For a number of years the Bureau of Labor S ta tis tic s  has attempted to 
maintain a f i l e  of a l l  union agreements in force throughout the United States. 
On checking through our f i l e s  we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below w ill be greatly  appreciated.
I f  you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the o r ig in a l. I f  you so indicate, we w ill 
keep the id en tity  of the agreement confidential, using the material only for  
general analysis which w ill not reveal the name of your union.
The enclosed envelope for your reply requires no postage. I f  we cam 
furnish you information at any time, please le t  me know.
Very tru ly  yours,
Enc.
A. F. Hinrichs
Acting Commissioner of Labor S ta tis tic s
Name of company or employers 1 association signing the agreement
3Number of companies covered by agreement
Number of union members working under terms of agreement £
Number of nonmembers working under terms of agreement_______
Branch of trade covered_
Date signed_ //tnf /*?, / 9 ¥ o  Date of Expiration \$~(J /V J-' / /
No Kept confidential? Yej 
"
Do you wish the agreement^returned? Yes
#10417
*7 7 - /
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
May 15 , 1941
Mr. John F. McGraw, Sec'y
R etail Clerks I n t ' l  Protective A ss 'n , #1360
3110 Merrimac Road
Camden, N. J .
Dear S ir :
For a number of years the Bureau of Labor S ta tis tic s  has attempted to 
maintain a f i l e  of a l l  union agreements in force throughout the United States. 
On checking through our f i l e s  we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Tour cooperation in sending us copies o f them, together with 
the information requested below w ill be greatly  appreciated.
I f  you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the o r ig in a l. I f  you so indicate, we w ill 
keep the id en tity  of the agreement confidential, using the material only for  
general analysis which w ill not reveal the name of your union.
The enclosed envelope for your reply requires no postage. I f  we can 
furnish you information at any time, please le t  me know.
A. F. Hinrichs
Enc.______________________________________ Acting Commissioner of Labor S ta tis tic s
Name o f conqjany or employers' association signing the agreement 
American Stores Co., A tl ntic ind P acific  Tea Co. and Food Fair, Inc.
( i f  more than one employer, please l i s t  on reverse side)
Number of companies covered by agreement Three (3)
Number of union members working under terms of agreement
Number of nonmembers working under terms of agreement__
Branch of trade covered Grocery and Produce
Date signed_____ Nov. 12th, 1940_______ Date of Expiration June i s t ,  1942.
Do you wish the agreement returned? Yes____Nov Kept confidential? Yes v No
John F. LIcGraw, Secretary Labor Temple, 538 Broadway, Camden, N. J





U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. William Schlienger, Sec'y
R etail Clerks I n t ' l  Protective A ss 'n , #1358
1 H  F ifie ld  Ave.
Northfieid, N. J.
* 9
Dear S ir :
For a number of years the Bureau of Labor S ta tis tic s  has attempted to 
maintain a f i l e  of a l l  union agreements in force throughout the United States. 
On checking through our f i l e s  we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below w ill be greatly  appreciated.
I f  you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the orig in a l. I f  you so indicate, we w ill 
keep the id en tity  of the agreement confidential, using the material only for  
general analysis which w ill not reveal the name of your union.
The enclosed envelope for your reply requires no postage. I f  we can 
furnish you information at any time, please le t  me know.
very truxy yours,
r ° f  11111011 members working under terms of agreement 3
of nonmembers working uxyler terms of agreement 
Branch of trad« „n-aae covered-
Date signed -  -  ,
Date of Expiration _  / 4
Do you wish the / C " ' 7 --------
' ’S” ent retUr’18i'  YeS—  ^ c o n f i d e n t i a l !  Y e s_  Ho .




U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H  I N O T O N
May 15, 1941
Mr. Edward M cA llister, Sec'y
R eta il Clerks I n t ' l  Protective A ss 'n , #1371
Hotel Jersey, 196 Broad S t .
Trenton, N. J.
Dear S ir :
Tor a number of years the Bureau of Labor S ta tis tic s  has attempted to 
maintain a f i l e  of a l l  union agreements in force throughout the United States. 
On checking through our f i l e s  we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending, us copies of them, together with 
the information requested below w ill be greatly appreciated.
I f  you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the o r ig in a l. I f  you so indicate, we w ill 
keep the id en tity  of the agreement confidential, using the material only for  
general analysis which w ill not reveal the name of your union.
The enclosed envelope for your reply requires no postage. I f  we can 




Acting Commissioner of Labor S ta tis tic s
3 X Name o f comp*
%  a ± x j..- .
or employers' association signing the agreement 
G o  « Co
I f  more than one employer, please l i s t  on m e r s e  side
J
^  Number of companies covered by agreement
CJ 1 J / / '■y/ j r -
d L
$
\ Number of union members working under terms of agreement^
A
J Z L
^  1 Number of nonmembers working under terms of agreement
^  O ■ 04°  ^ Branch of trade covered________  u
Date signed______, , , ,  j~ 7 7 ^Date of  E x p i r a t i o n ^
/^jV 'D o yoy wish the agreement returned? Yes___N
tJ v  -W w i , ___/ d u * / 9 S
\  '7vName o f person furnishing information;
No ^  Kept confidential?. Yes





A l l  agreem ents w ith  companies the same e x ce p t  G iant T ig e r  
whose c o n t r a c t  c a l l s  o r  48 hours p er  week.
SECOMD REQUESi 
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. Jack Johnstone, Sec'y
R etail Clerks' I n t ' l  Protective A ss 'n , #1357
113 Spring Garden S t.
Philadelphia, Pa.
/  C A nC o/ 3  r /
, / ? ( / &  / d > / }' J  r L
December 30, 19A0
X /0 "  / -
Dear S ir:
We have in our f i l e s  a copy of your agreement with American Stores 
Co. vdiich recently expired.
In order to keep our f i l e s  of union agreements up to date, we should 
be grateful i f  you could conveniently send us a copy of your agreement 
which is  now in e ffe c t , together with any supplemental wage rates that 
have been negotiated. We shall be glad to make a duplicate and pronptly 
return the origin al i f  you have only one copy availab le . I f  you so indi­
cate, we shall keep the id en tity  of the agreement confidential, using the 
material only for  general analysis in such a way as not to reveal the name 
of either party to the agreement.
We shall greatly  appreciate your cooperation. The enclosed envelope 
for your reply requires no postage. I f  we can furnish you information at 
any time, please le t  us know.
Very tru ly  yours,
& - ■
A. F. Hinrichs
• Acting Commissioner of Labor S ta tis t ic s
Enc._____________________________ ^
Name of company or enployers1 association signing the agreement
w i  Food ( M s  $  Mangers-(In*
—w  more than one employer, please l i s t  on reverse side) 
Number of companies covered by agreement_______v -?C) do*____________
Number of union members working under terms of agreement_
Number of non-members working under terms o f agreement___________________________
Branches of trade covered
Date of expiration______ / ? Y ^ _________________________________
Please check here i f  (yo)X wish the agreement —
Returned Kept confidential_
I f  you cannot send a copy of your new agreement, please note (on the 
reverse side of th is le tte r )  any changes from your previous agreement.
(10181)
Mf
n
t
\
